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Nikkei' is the Foundation
Ijusha® is the Future
Together we can make a difference

(Slogan born at the Meeting Point Conference)
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To commemorate the 125" Anniversary of the first Japanese to come to Canada and the 60"
anniversary of Internment and forced relocation for all Japanese and Japanese descendants in Canada.
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" Nikkei: Japanese descendants born in Canada H% : # T AEENOHFRZAN
? jusha: Japanese immigrants ~ fE#H 1 AAN S OB(EH
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Yayoi Brandt (Winnipeg, MA):
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It was very moving to see the passion and energy that the participants demonstrated in this
conference. It was beyond my expectations that so many are passionately talking about the
betterment of their own communities. I was impressed by the Nikkei’s receptiveness of the Ijusha as
equal partners and the Ijusha’s willingness in contributing to the community. I was expecting more
negative opinions but the people I was with were mostly positive. I wonder whether people were
hesitant to voice their negative opinions.

Finally, I’'ve never heard so many different types of people speaking on so many different topics.
There’s no doubt that the key to the future of the Japanese-Canadian community is communication
as the conference demonstrated. How are we going to keep this communication alive in the future?



Laura Kobayashi (Montreal, QC):
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I 'was truly surprised by the turnout at the Meeting Point Conference. It is very positive that
participants were willing to meet and discuss their ideas in a National forum. A lot of common
concerns were brought up. I think it is helpful knowing others are in a similar situation.

I met two members of the Japanese Cultural Community whom I never would have met if not for
the conference. Hopefully the success of this conference will be felt in the years to come and the
need for a conference to bridge the gap will no longer be necessary.



Katsumi Kubo (Vancouver, B.C.):
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We did not have this conference for the reason of Nikkei and Ijusha having a common background.
It was for the reason that there are great barriers between us and if we leave them there, it will lead to
irreconcilable differences in the Japanese Canadian community.

We were not going to have something like listening to an invited lecturer or a panellist. The concept
of this conference was to have face-to-face discussions between Nikkei and Ijusha, to find out the reasons
that were causing this gap in the community and to try to come to a constructive direction for the Japanese
Canadian community.

Among the discussion, the opinions such as “the exclusiveness of the Issei is keeping new comers
away”, or “Ijusha should learn about history of Nikkei, what they have gone through during and after the war
time, and they should take a more active role in the community,” were brought up. I thought it was an
interesting perspective that someone said, “Immigrants tend to keep away from Japanese culture when they
first move in, then get closer to Japanese culture again once they have children.”

I hope there will be some sort of discussion at the local community level after the conference. If there
is no follow up to this conference, it will all be meaningless. Every Thursday, I used to go to Toronto to
prepare for the conference, discussing with other committee members till the middle of the night. I usually did
not get enough sleep, but since this was such a great experience, it was well worth it.



Joanne Planidin (Calgary, AB):
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I have to be honest, I really had no idea when I arrived on Friday, what to expect? After all the long distance
committee work and trying to bond over the airways with the rest of the committee, it wasn’t my idea of
normal committee work. But...

I can’t speak for the others, but I had my reservations about how we were going to help Yumi with her vision
of the conference. She was so strong in her commitment to what she wanted for the conference and for the
outcomes. I was concerned that if we didn’t reach those goals she may have a melt down! But somehow, it
all came together? Yumi had her dream, or hopefully something very close to it.

The key to the conference, in my mind, was truly the commitment and the enthusiasm of the participants. I
applaud all of them, for really, we, the committee, only provided the venue; the participants did all the work.
There was so much positive energy that we couldn’t all help but be inspired. There was no nothing that
would get them down. Every comment, every thought, all tuned to the positive, hopeful.

The people were amazing, such diversity of backgrounds, gender, and generations. It was a great conference,
a great experience and gave us all a renewed sense of community.

Congratulations to the rest of the committee for a job well done. And congratulations to all who attended.
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When Yumi approached me to ask my help for a National Conference, I was sceptical about the
success of the proposed conference. The national conferences regarding Ijusha-Nikkei relations held
in the past did not bare any significant fruit so far, in my opinion.

However, Yumi's convincing talk and her enthusiasm changed my mind. But I insisted there should
be no keynote speaker, no panel discussion, only discussion and debate among participants in the
conference and an action plan must be produced.

The national conferences I have attended hosted by NAJC in the past did not draw many Ijusha,
however, more than half the participants were Ijusha in this conference. This is the result of
committee members' hard work. The conference itself was very positive and many forward-looking
opinions and thoughts were exchanged. Of course, the contribution made by the Nikkei to build the
foundation of the community was recognized. But the expectation expressed by the Nikkei people
for the Ijusha to build future community was significant.

In closing, I would like to express my sincere appreciation for the participants positive contribution,
the committee members, and foremost, Yumi, the chair of the conference.



Yumi Schoenhofer (Ottawa, Ontario)
Chair/Editor
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I received the official decision from Canadian Heritage, just four days before the start of the
conference. I remember that I could not hold my hand still while hearing the happy news on the
phone. It was so hectic during the last minute preparations; it was as if a typhoon and tornado came
at the same time. The approval of half of the budget for the conference gave all the committee
members a recharge in energy to devote ourselves to this two-day conference. I would like to thank
all the committee members who participated in this project with their many responsibilities, despite
still having their own occupation or illness before the conference and during the time that this
conference report was drawn about.

What made me happier was that the numbers of participants were beyond my expectations.
It encouraged me to hear that even after the conference; there are new activities at the local level
sprouting from the conference participants. I am waiting with great anticipation for the three NAJC
follow-up evaluations which will take place till 2004.
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What started as a conversation grew into a dream, and now that dream has become a reality.

Little did I know a simple conversation with one of the National Directors, after the NAJC AGM in
Toronto, could come to this?

She had a dream, and the National Executive shared in that vision. A committee was struck, plans
were made. A myriad of Emails, phone calls and written correspondence. Grant applications to be
worded and re-worded, hotel rooms negotiated, conference facilities visited and booked. Sponsor
letters written, donations solicited, entertainment booked and lunch ordered. Centres were
contacted, flights and reservations confirmed, registrations sent and received. It was all beginning to
fall into place.

The response was phenomenal. So many interested individuals, representing such a large cross-
section of the country. Who were they? What were their expectations? What did they hope to
accomplish in just two short days?

Quite honestly the committee was not without some reservations? We were all a little nervous when
we met for the first time on Friday morning. What was the plan? Finalize the schedule, make some
last minute arrangements, food, shopping, hospitality. Fine tune all the details, brief the facilitators,
lucky for us the hotel has a computer we can use!

Friday evening the lobby of the hotel is buzzing with all of the delegates, checking in, any messages,

scanning the groups for that one familiar face. Anyone who might fit the description, “Are you hear
for the conference?” “Hello, my name is -san”; nice to meet you.”
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The hospitality room was full of so many faces. Seasoned conference delegates, familiar council
icons and those anxious ‘first timers’. So much tenuous mingling and exchanging polite greetings,
we had it all, polite Japanese bowing, an outstretched hand, and even the more Canadian, full body
contact.

Just a little refreshment and a light snack, courtesy of one of the generous sponsors, and then off to
the room to get some much, needed rest for the day and a half ahead.

Saturday morning, it was just a short, brisk walk over to the Cultural Centre. Some rode, most
walked and some caught the group transportation. Breakfast was continental, prepared by the
committee and some last minute volunteers. Bonding and networking was a must. And those that
were a little shy we quickly encouraged to more interaction by playing a game, but one that most just
couldn’t resist.

Saturday was intense and trying to remember where to be next, was the biggest challenge. Lunch

was fabulous, and the drumming was invigorating, no time to get droopy or sleepy or skip out.

Don’t want to miss any of it! So much to be said, “Did we get it all down?” Two languages,
translation on the fly, “Did we get our point across?” The end of day one, but no one wants to leave,
so much more to say...tomorrow... tomorrow.

Sunday, so much more to say and do. Is there enough time, can we squeeze it all in, what about
some last minute comments and thoughts still left over from the day before. More great
conversations, more great suggestions, more translation, more understanding, more bonding and
more feeling like a part of a greater community, a greater family.

Closing ceremonies, do we really want to wrap it up? Some of us have to get back but most don’t
want to leave, for fear of loosing the momentum. How can we keep this alive? How can we keep it
going? What can we do next?

Such enthusiasm, and energy did they bring. Not a negative vibe amongst them, only honest and
frank discussion, “What are the challenges? How can we address them? What can we do to
overcome them? What ideas can be shared?” And more than anything, “Where do we go from
here?”
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Introduction

This conference report summarizes the NAJC National Meeting Point Conference that was
held November 31* to December 1%, 2002 in Toronto, Ontario. The Conference dealt with
discussions on mutual consciousness, understanding and the relationship between Japanese-
Canadians (Nikkei) and recent immigrants. There were over 80 participants from 14 NAJC chapters
and local Tjusha organizations from all over Canada, including some participants from the United
States.

Even though the Nikkei and recent Ijusha share the same Japanese ethnic roots, we seldom
have the chance to discuss important issues like, mutual understanding and future perspectives,
which regularly face the community. In 1995, a conference titled “Nikkei Heritage in Transition”
was held by the NAJC and was the first meeting that focused on the relationship between the Nikkei
and Ijusha. The Town Hall Meetings and the National Ijusha survey examined the relationship
between these two demographics within a common community. These conferences lead up to the
development of the NAJC “Meeting Point” Conference.

The conference brought new challenges forward as the format consisted primarily of
individual and group discussion, creating some difficulty in attaining tangible results. However,
significant results were reached and I would like to thank all of the committee members and friends
who helped me in making this meeting a tremendous success.

The year of 2002 was significant, for it was the 125" anniversary of the first Japanese
immigrant to Canada, Manzo Nagano, who arrived from Nagasaki, Japan in 1877. 2002 was also the
60™ anniversary of Japanese-Canadian Internment when in 1942, Canadian citizens of Japanese
ethnic origin regarded as enemy aliens by the Government of Canada had their property and rights
taken away, families separated and were sent to internment camps. This may be a good time to stop
looking at ourselves within the Japanese-Canadian community as “Nikkei” or “Post WWII
immigrants”, but simply as Japanese-Canadians, seeking to build a better community in Canada.

I strongly hope that this “Meeting Point” becomes a “Turning Point” for all Japanese-
Canadians.

Yumi Schoenhofer

Chair of the National Meeting Point Conference Steering Committee
Chief Editor of the Conference Report

NAJC National Director
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NAJCDEY g & I v g /NAJC VISION AND MISSION STATEMENTS

v g v/ Vision

AFHZBTLARATHEANFERBRATHANTI 2 =T 4 =200 b5BELFHE
EBITMVAMAZ EZAREICT D, THIUIHR I I 2 =27 4 —NOE AN SR, 1%
VEET L e x, MOMENELHEZITIAED L FLR (g BHE) EHFOT0DIZ
o TW\Wo L EDBERBNEETOME, ELHARDL—Y % H DT Z NDBHRH,
R, BER, UEREB LOREEAEOR LoD DG RITEIZ L 25D Th
2o

To enable all Japanese Canadian organizations throughout Canada to work together on matters of
concern to the Japanese Canadian community, to act in the best interests of individual members of
the Japanese Canadian community who require support and representation, to work in close
cooperation with other organizations that are actively seeking redress for historic or other injustices,
and to take collective action to better the political, social, educational, cultural and economic welfare
of Canadians of Japanese ancestry.

X v ¥ a v/ Mission

o= 2 2 =7 ¢ — L RERBEHIKRO SRR 2485 2 L2k, BRAVTHA
& L TRt zedE, BT 5,

To develop a true Canadian democratic social order wherein the fundamental civil and human rights
and liberties of all persons in Canada are protected.
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£ D HH#9/CONFERENCE OBJECTIVES

The NAJC “Meeting Point” Conference of Nikkei and Ijusha has the following objectives:

1. BEREREREEzarbawn., BRIV T XN EBEER OB ZIEET D,
To share historical backgrounds and culture, thereby promoting better understanding
between Canadians of Japanese decent and new immigrants from Japan.

NAJC Z# U R — 2B L ONNAJC B T o e EEBAEEFHAEICL D & BEE
EHRITFTHNTIHEWVHTEAT VAX A TIZRTWD, ZIUTAEVICERE AT
Ly, FEEMXOBRII 2=T 40— T, /\%EE’J@K %ﬁbf@%ﬁ?éi
THEEZAD S IR TWD, ZDXK ) RifiEad7< L, Ew@ & AREME A
FIZERGRT 5, 2D ARESFEOBRIDO—D>TT,

BEEONENBAETH LD, SFOW OO TIXHARFELZHEHT L2 &0
mEINT,

Voices heard during the NAJC Town Hall Meetings and the NAJC National Ijusha Survey indicate
that both Ijusha and Nikkei (Japanese-Canadians) have conceptualized stereotypes about each other
that have lead to misunderstandings and difficulties in working together to meet common needs and
challenges in the local communities. The NAJC “Meeting Point” Conference was spearheaded by
the National Executive Board to address the preceding issues through the sharing of perceptions,
thoughts and ideals in order to dispel the myths and eliminate misunderstanding.

2. ZEMMELIMITIaI a2 =T =L IR THEEBTE LM EED

To develop stronger working relationships in national and local communities

WEDTN—TRN— Ty NMISMLTEY, #iocES0PIc2ERENTE
ETAHZLIZ. ZOFEER SO N—TOBELEWTAZ Ly, #rtaIa=
74— & EER & O EmibT o Z 2T D,

The first step is the process of both groups dialoguing and participating in open discussions together.
Through discussions over the course of the conference, look at feasible next steps in building a
stronger unified community. At both the national and local level, promote working together
cooperatively on projects and encouraging representation on boards across the country in order to
help build bridges between these two intrinsic groups.
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i7" vt X / EVALUATION PROCESS
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7 0RAHTY, ZOSFHMEE L RIS, 2 OFHE b SFES IR WL 7%, W
EEMEON, BEONET,

The conference participants in concert with the NAJC will monitor the outcomes and directions
from the conference in their respective communities and further be responsible for conducting and
compiling individually each level of the evaluation. The evaluation is in three stages: 1) first report to
be completed within six (6) months from the conclusion of the conference, 2) second report to be
completed one (1) year from the conclusion of the conference, and 3) the third and final report is to
be completed two (2) years after the conclusion of the conference. The first two evaluations will be
conducted through a consultative process involving community members, whereas the last
evaluation will be a formal survey of community members. This approach to evaluation is a new way
of monitoring ongoing developments arising from initiatives originating from the conference project.

As each of the three reports is completed, the NAJC will distribute the information to all of the
participants, community organizations and stakeholders.
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NIKKEI/IJUSHA RELATIONS IN CANADA

In 1989, as a response to the growing demographic of ethnic Japanese in Canadian society, the first
national Japanese Immigrant committee was formed in Vancouver under the auspice of the NAJC.
The mandate of the committee was to understand the differences that existed between JC (Japanese
Canadians) and Ijusha and to promote a relationship of cooperation and harmony through
supportive communication within a familiar Nikkei environment. The committee had a strong belief
that more Ijusha should participate in the existing JC communities, especially on local and national
boards in order to have their voices heard and be able to contribute to the enrichment of both the
Nikkei community and Canada’s multicultural society. Unfortunately, the NAJC Ijusha committee
has ceased to exist.

There is an old article in the Nikkei Voice (dated June, 1996) that brings to light significant issues
surrounding the Nikkei and Ijusha relationship. The reporter, Mr. Junichi Kawashima from
Edmonton, expressed his concern in the title of the article, “Is the shin (new) Ijusha group a
minority group in the Nikkei society?” He states that no communication gap exists between Ijusha
and issei (1" generation) based on the understanding of a common language (Japanese) and shared
cultural recognition. However, the proceeding Nikkei generations (2™ [nissei], 3" [sansei] and 4"
[yonsei] generations), have undergone a cultural shift. There is recognition that a significant number
of misunderstandings and stereotypes have been created between both parties as the proceeding
generations of JC’s communicative understanding of Japanese has degraded as a result of a native
language shift from Japanese to English and JC and Ijusha’s socio-cultural understanding for
Japanese-ness is significantly different.

At the Home Coming *92 Conference in Vancouver, some sansei described Japanese-ness in their lexicon
as: “enryo” (modesty), “gaman” (endurance), “giri” (duty) and “on” (indebtedness). Are Ijusha
aware of this concept?

Reasons for the continuing struggle facing the Nikkei and Ijusha in their understanding of each other
are based on differences in language, customs and experience. These reasons lead to the former
immigration committee of the NAJC sponsoring the Nikke: Heritage in Transition Symposium held in
Montreal, Quebec in October 1994. The objectives of this conference were: 1) to share experiences
of Japanese Canadians who have lived in Japan and postwar Nikkei in Canada, 2) to promote
communication and mutual understanding between Japanese Canadians born in and outside of
Canada, and 3) to educate Canadian society as to the realities of Japan today. The conference
included workshops on: 1) the changing role of women, 2) why Japanese eat whales, 3) what is
Japaneseseness in Japanese Canadians, and 4) sharing experiences between two cultures.

The symposium committee comprised the panel of various speakers of nissei, sansei, Ijusha,
interracial and academic specialists on specific issues. The presenters and participants exchanged a
variety of experiences, ideas and feelings. They found that many issues which they thought were
unique to individuals were in fact quite common among the participants. The conference was an
extremely informative project for the participants and the JC community at large.

In 1999, the NAJC conducted the national Town Hall Meetings across Canada in accordance with the
NAJC Council directive given at the 1998 AGM in Kamloops, BC. A main issue identified in the
Town Hall Report was identified as Community Sustainability. The long-term viability of the Japanese
Canadian community was then and is now a real concern for local organizations. Thus different
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strategies for sustainability need to be explored, including concepts of integration, programming and
progressive inclusion of Ijusha in Japanese Canadian society.

In the fall of 2001, the National ljusha Survey was conducted. It was distributed to eleven (11) Ijusha
groups and organizations in across Canada and responses were received back from 8 organizations
and groups. One of the questions on the survey was, “What issues interest your organization most
when working with Japanese Canadians?” The answers included: 1) Mutual study of our experience
and that of Japanese Canadians (i.e. the war experience of Japanese Canadians and Ijusha, Japanese
Canadian and Japanese history, Japanese Canadian and Japanese values), 2) Inter-generational issues
(i.e. diverse and shared values and conceptions between generations), 3) Racism in Canada and Japan,
and 4) Strengthening the Japanese Canadian community by accepting our different back grounds.
Some of the responses demonstrate the core problems that exist in the Nikkei/Tjusha relationship,
such as:

They do not want us in their |apanese Canadian community. Given these attitudes, we do not see any merit
in _joining their community. Japanese Canadians believe that we cannot possibly understand them because we
have not excperienced what they went through before, during and after World War I1. They do not know that
my parents and relatives exiperienced similar hardships in Japan. Ordinary citizens, not just soldiers, were
killed in Japan. Elder Japanese Canadians and Ijusha get along well because we still speak the same
langnage. However, younger Japanese Canadians (those in their 305 and 40s) do not get along well with elder
Japanese Canadians. Therefore, younger Japanese Canadians are leaving the organization (elders are seen by

- ional Tjusha Survey Res 2001
younger members as stubborn and controlling). “*on feh Survey Respondent, 2000

As of July 2002, there were 14 Japanese Canadian NAJC chapters across Canada (Vancouver Island,
Vancouver, Vernon, Kamloops, Kelowna, Edmonton, Calgary, Lethbridge, Winnipeg, Thunder Bay,
Hamilton, Toronto, Ottawa and Montreal). While some Ijusha groups exist under the local NAJC
chapter organizations, others are independent and are prevalent in all major and minor areas.
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SZBNMFAR /PARTICIPATING GROUPS

(B —3—HH)
(British Columbia)

L= =Ry —n"—ARHRHE

Greater Vancouver Japanese Canadian Citizens” Association

T L—HR =N —N—B(EHE D=
Greater Vancouver Japanese Immigrant Association

B B—TF ZHFRANE
Kamloops Chapter of the NAJC

N —=R=T AT FHRAHS

Vancouver Island Japanese Canadian Society

N— ) VHZAE

Vernon Japanese Cultural Society

(T r3— 2 —)})
(Alberta)

HNHY) —HRAE

Calgary Japanese Community Association

AN ) —HAHARNFRBAEE =

Calgary Japanese Immigrant Association

BHEDOR
Wakazumano-kai

VAT vV HRAR
Lethbridge Nikkei Society

LAT7 Y v VBEEOS
Lethbridge Japanese Immigrant Association

TREVFCHRAS
Edmonton Japanese Community Association
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(== b )
(Manitoba)

Va4 =Ny 7 HRAE

Manitoba Japanese Canadian Citizens’ Association

(F 2 U M)

(Ontario)

W= HRAS

Lakehead Japanese Cultural Association

FH2 T HZRAE

Ottawa Japanese Community Association

he v M B EA TS

New Japanese Canadians Association

ey b HARAR
Toronto Chapter of the NAJC

ko b BRI EREE

Toronto Japanese Cultural Center

ke by bU—7 4 FHIK
Toronto Net Work

VI N=— XY = —E R
Japanese Social Service

NIV HRAR
Hamilton Chapter of the NAJC

N—UJ v N HAS
Burlington Nikkei Kai
(v 7 M)
(Québec)

EF M)A —LHZEAE
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Quebec Chapter of the NAJC

TNV A—AUEEFES

Montreal Japanese Cultural Committee

(& DAth)
(Others)

NAJC #i 5
NAJC Executives

i
Media

ATA T, = A=y 7 HIK, 1) 4 B AREUFRIE

Canadian and Japanese Governments
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2B DT /RECORD OF THE CONFERENCE

—HHIIBEE L HROSMEEZETNETN 3 TN —TF D45, BIEEILHAZET.

HRIFFFET, SEIERT—~Titiaziro7-. 2HHEIIBEELHREN IR
STIN—T%21EY, —HEHOFGREMFETCEIOITER (K5E) 23wz, =0
%, RBMEBED—RICE L TEEFTHZITV. 2374 —DOREDRFORREE L DT,
PIFEZOfaofkiEmE £ O TH D,

On the first day, the participants were divided into groups based upon their status as either Ijusha or
Nikkei. The groups discussed in their native languages various themes on community and cultural
experience. On the second day, the Ijusha and Nikkei groups were combined and the meetings were
conducted in English. The topics discussed dealt with deeper interpersonal issues arising from the
discussions of the previous day. Finally, everyone participated in a large scale discussion in the main
conference area. The discussion was then summarized and concluded by the committee members.
The following is a summary of the discussions:

GROUP DISCUSSION (JAPANESE) 1

T REYV MV
Edmonton (EJCA)

o X¥ v T7ORERL BEFEHE. HAAM)

o WHDIZDODAR K JYATA, BT =0T,

o BUH—RAINILIK, al o= —Ta U NRAL—=RITRoT,

e 108BEEZTV—Vvavyy, V=T DO H =0T LU,
o HUMICHAGEFK., HRABEHV,

e No gaps or division problems between Ijusha and Nihonjin’.

e LBvents for exchange: Christmas, picnics, etc.

e Communication has become smoother since the establishment of the cultural centre.
e Want workshops looking 10 years ahead and a center for senior.

e Japanese language schools and Nikkei churches in the area.

* Nihonjin: Japanese ethnic origin
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IN— )
Vernon (Vernon Japanese Cultural Society)

BAEEFEIT5 — 6 FKIED I,
HRE2MHDH D,
il > 7N —T b, KD RWHRI I 227 4 —&fFo TEZ 2V,

Only 5~6 Ijusha families.
Nikkei centre.
Want to create a better Nikkei community by learning from groups from other areas.

A=
Toronto

H% D7 (Nikkei Voice) 3R DAL,

HRb&fEEZFRLE LT, BEETHS G figEEms) . BARRETKR, X
E—h—=20, FEIVANNRATT—, VXN AT N —EARH D,
ARV BFELTEONN—RFa— KXDOHLHOX,

Jrfl At — ik & DA,

PFRBELZMOX Yy v 7HY,

The base of the newspaper, “Nikkei Voice.”

Nikkei Cultural Centre as a center, immigrant association (former: NJCA), Japanese language
schools, Baby Talks, Momiji Health Care, Japanese Social Service, etc.

Events: BBQ in summer, Mochitsuki in winter.

Exchange with naturalized Nisei and Issei.

Gap/division exists among new immigrants.

NI
Hamilton

HNTF v —t o H— & OIFEDF L,

ARADLYG, BAARNOSEGZBE L, BAEWONEIZNL > THRAN EBAEEH
DX ¥ v 7T HITHT, LHITHATEST,

HAREESOF TBREZO D T ey R — R T&b70 77 L 521ELR 5,
A2 =T A —ZHARLPORER L5 &3NS X ). BRERZ O ST
MIRINDHRETHDH, B HRE NS T TIEIRE,
DEEFEREIZ T ATDIC 77y LA P v FRpE,

L EROF OB R EE 2D EH R bR ETL R TAZELDOIFA A
BT THA D,
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Main activities organized with the cultural center.

Understanding positions of Nikkei and Nihonjin, and eliminating a gap between Nikkei and
Ijusha by recognizing other parties’ viewpoints, we would like to walk closer together.

For creating a program in Nikkei society to support Ijusha to adapt into Canada, there should
be discussions how to achieve the goal, in order to create some benefits to the community as
well. It is not enough to create just a “countrymen’” society.

Need fundraising for coping with the cost of user’s fees for the center.

When we think about the Nikkei society existing in a country of multiculturalism, only the
Japanese language can be protected from cultural assimilation because all other aspects of
Japanese culture may be absorbed and changed in the process of assimilation.

HRA EBEZEB DX ¥ v 7' /GAP BETWEEN NIKKEI AND IJUSHA

LRLA (1987—1988) EH#OA ¥ b 2—ifi&
FEME~DO X EEDLBRDTAT T AT A —

HR AUt vs, BEE b, BFE 2 [FfE 2

T X OENREE OFRD Y &V, NFEREZ &,

HR A SO BIF /0L, A2 RS D X9 B EEDOITEA, BARA~
DI — Jok., B/ O RZ L EIC, FORKICIHEHESN LI HICR D,

Interview research on the redress movement (1987~1988).
Nikkei’s identity seeking support for compensation issue.
Nikkei culture vs. Ijusha culture. Different? Similar?
Involvement with Canada’s national issues, such as racial issue.

Social status that the Nikkei society established, Ijusha’s acts might jeopardize existing trust,
criticism against Nihonjin---when they require assistance, they receive criticism instead.

/\‘ V 7 »__/\\__
Vancouver

HAGEIZ L D=V T~V TH 0, FBEEITH AN, FRICIGEFROEDD I

[ ]

Wo, arZ 7 bREDIZUIOT, FRIHAB L THARNEEERHILY

o EiToTWD, LMLEZITAAVNE LRMIND,

e Providing personal help in Japanese.

e Targets are young people, especially ESL students. Because it is difficult to have contact with
them, we ask language schools to hand out our information material to Japanese students.
However, sometimes it is misunderstood as “Japanese favouritism.”

N—)
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Vernon

FBEEEZEIZITANTLL2TNED,

HRANDEX FIF7-EEO FICHARADNBEL TWAHD7E0 6, B L TV 5,
(JFEDNTE)

LU= 7R )T A TRINTAHAN, BFEEOIBTHRD ANOENELL D
FADEIZIE, RAfRERIFEICRZTHWD 5LV, (EARENT)

pus|

How do people receive new Ijusha?

Nihonjin are thankful to Nikkei people, because they are living upon the foundation which
Nikkei people have established here. (Mainly English)

However, in Nikkei people’s eyes, the increasing number of people with working holiday
visas and ESL students are a mysterious breed.

GROUP DISCUSSION (JAPANESE) 1 PARTICIPANT

HLWBERICE >T BINEONDDIEME—HRZRESTTT 72 & BTV =n,
B G onizinolz, HOBEEIXHRESIZEONR R, ZHUIAEWBEE
DEZJ7. HRHEE~OBIENE > TWT, v v TIEBEEMICLH 5,
BEZ I EHARBETHLNT LS, BOLRERHY . BARDOKISERY
TATIEZTCWNNTDTEAD,

“HTCHEEZNT I EARGE k) ZHEATOIMEOEE D ORI TEXTR
1/\

NAJC D B AFEHR BT DT ED L 272 b D02 BARANOE G HAGE %/
iR L CREWOTIXAR N ?

Ijusha thought that the place they could get support was only from Nikkei society, but they
could not get any help. Young Ijusha do not have any interest in Nikkei society. The reason
is that young Ijusha have different values and interests than Nikkei society, plus, there is also
a gap among ljusha.

Ijusha should talk more in Japanese. There might be new findings, and that could change
everybody’s negative reactions to positive ones.

Want to try to enhance the momentum for reintroduction of Japanese language (and culture),
which has almost been lost with the Sansei.

How is NAJC coping with Japanese language education? It might be a great idea for Japanese
parents to study Japanese again.
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H R #t4 OEAEE /1deal Nikkei Society

HFEOHECR UHREEZT TWNT DL IR ARAEEMELY,

FRETL T OERSFEDO EWVD OTIT 72 BAREDERICRAZ ENHoTHLREW
D TIETR D,

T REV MDA —T MO T, BRSOV T, £ LT, WANSEN
RE A=y JWAEE LI L TS, ko B REESE 9 HHNETIER
AV/ER

Want a Nikkei society that we can adapt into Canadian society.

It would be good sometimes Japanese language could be a primary language, instead of
English always being the primary language.

Nikkei society is open in the welcoming atmosphere of Edmonton. In addition, people
coexist with respect for rich and diverse ethnicity. We believe that Nikkei societies in other
areas should be like this.

GROUP DISCUSSION (JAPANESE) 2

HRANIZRT DHEIZRIT?

Impression on Nikkei people?

SEICHIF T DHIFL?

What are participant expectations of the conference?

A =Y
Winnipeg

HRADANONZ ZHADLTEY, BEEIZIZEALE N,
L LHEANLSDD LTSBICOXF LEFAEOBIZIEE LTW5,
HRULEEER H D . B —ERAERBIR-o T 5,

Nikkei population has recently been declining, and Ijusha are very rare.

However, we have a noticeable number of students from Japan.
Nikkei cultural center, providing volunteer services.
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ANWHY —
Calgary

TBEENS., HEOEVRBEZEDO I NV—T7L LTHER LTV D,
HBEEHEO —FBORBEIZIEEZ Do 1E> TITS HBkERLTH 5,
HEOZITF LOBEEOSINTEREL T - TW5,

NJCA (New Japanese Canadians’ Association) and Wakazuma-no-kai are active Ijusha
groups.

The biggest challenge for NJCA is to find successors.

Wakazuma-no-kai is developing by new Ijusha joining as members.

/\‘ V 7 »__/\\__
Vancouver

v

2 5EDBERZROBAEZOENH Y | FaLOMREITE N ADOSIN, H“AkE D
Yo ZAUL JCCA (]apanese Canadian Citizenship Association) I[ZH WD ETHD,
National Nikkei Heritage Center 73 A= LTCLk, b0 2 —2iT%< D
ADBZINLTE LT,

NP BIZARANIZN—TOEFZREL, HICHRAZL—THICE EELZR
W &b R,

JIA (Japanese Immigrants’ Association) has been operating for 25 years, but the recent
challenge is to join young people, and to find successors. The same is happening to JCCA
(Japanese Canadian Citizenship Association).

Since the National Nikkei Heritage Centre opened, many people started to join this Centre. -
From now on, we should reconsider the role of the Nikkei group.

Also important not to stick only with a circle of Nikkei.

Ottawa

B E ExtG e Lo —7 HAREEZE T kD7 v—7 (B TLZDR) »N
HRAZDEZED TIZH D,
HRASLEHRULEEEE N, WEFTx OB AR bE P L E LTEITEEZTo T
50

HXR N EBEE & OBOMBIZIELZ 2 H O TIERWBFIET 5,

Under the umbrella of Nikkei-jin-kai, there is a group for retired people and a group for
women who speak Japanese (Nadeshiko-no-kai).

Nikkei-jin-kai together with the Nikkei Culture Center have been holding events season to
season mainly celebrating Japanese culture.
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e Though it is not very serious, problems between Nikkei and Ijusha exist.

GROUP DISCUSSION (JAPANESE) 3
Language

Hex ipt o 2 =0T 2B EE OB
RRDOREN DD 5 /R

AL DERRE S (k)

o FBEL NAJCOKEENISFHEY R — 2352 Lo

o ERBICOWVWTOMEEZ, hoaIa=T7 4 —TIEEDI I P> TV DHH?
o W HHIHEEIRT S

o SIEDBEILIDH DN

o SEIKRBIFERE, ACKRBLTLHEES

o BEFITWD-VTIEHLN, BRIZEEZHZITWND

o EXTUVWKEOOEEFHLEVWS Z LT, BEEZEIN VDT Ly vy —

e HRIIa2=T4—DV—F—F, EHERITX

o Y., HRIISHEOMFAZWFHINTWD Y BEEOHF HOLO&Y?

What are the expectations of Ijusha in the different centres?
Biggest issue is for introduction and settlement of new immigrants/artivals.

Hierarchy of skills: language (advanced)
T

language (basic)

e Does the NAJC serve new arrivals the best by providing language support?

e How do other communities deal with the question of ESL (English as a Second Language)
and preservation of native languages?
o Suggestion: Broaden Canadian perspective

e Are these language barriers?
e Language is a tool of expression and provides people with the ability to express themselves.
¢ Jjusha slowly teaching language to Nikkei as well.

e Pressure is greater for Ijusha to learn language for survival.
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Community leaders (Nikkei) must make a greater effort to set the stage for an environment
of shared understanding respecting language issues.

Why are Nikkei expected to maintain language? Is it an Ijusha expectation or is it a self
imposed expectation?

UALHY~Y F—/ Cultural Heritage

HARDWEAUZH S 5RO, LD X DI SULHINY T =% 5F > TWIT 5D
AR

“HFZANU T =27 L (3 )
BAEEDRR - T DT> T, R AT v 77— 8T 5, FEEROHE
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— A ANIEREIZK LT, 23 2=7 40— O THRDIHA TN D
DIz Lo bR, EO XD 2N Dh» —HE”
BELZICEsTorFHHiRME —ELIZET 2 Mmoo mE 2=
TR D OFEROBEEM, SREA /e &
ZORELEOFICEBNTOH I FZ NOAET (EFRRSR)
HADH —-FiEFEER —LATOZ LB TN
LS RRT HE (Tl
NFEZERZ L < E B RN
JEZMEDIBEN TR —S DR L
PERE AR AD Z EMBD I NTF v —a v

How can cultural heritage be retained given the natural forces opposing it?

Suggestion: By defining Nikkei Heritage then continually updating the history as Ijusha are
introduced to the landscape.

Suggested systematic integration of history.* (linked to historical placement of Ijusha)
“Uncomfortable issues” — racism, social justice

Work outside of common paradigms regarding social justice issues.

How our story can be an example? Answer: through education.

Canadian citizenship for Ijushas: High importance of historical knowledge.
Importance of access to information: Suggestion: Internment.

Placement of new Canadians in history.* (linked to systematic integration)

Monolingual in Japan: Ijusha are unaccustomed to concepts of bilingualism.
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e Concept of multi-linguistic tolerance.* (linked to culture shock)
e Discrimination is unfamiliar to Japanese immigrants emanating from a mono-ethnic society.
e Tolerate differences in sensitivity-different usages of language

e Culture shock of sudden immersion into multicultural society.* (linked to multi-linguistic
tolerance)

A E—<V o IDT AT T 4T 4 —/Intermarriage Identity

o FEMNHR? —<HAREINTHARANEZMEIZFFOAGETEH?

o FENBAEF? —HRAT vs BiE O, “EE TV TEDICHARZHEN TN
e HOELHEZEDLIITEFRET DHD?

e HRMNIZ. UL T AT T 4T 4 —%FFo CErBE > TV D)

o SIRIITATIT AT 4 —DEERBERTHDLN, ETIHME—)?

e Who is Nikkei? - “Anyone of Japanese ancestry, outside of Japan?”

e  Who is [jusha? - “Pre vs post-war issei” or “Moving out of Japan to live”
¢ How do we each define ourselves?

¢ Do we (Nikkei) identify ourselves through language with cultural identity?
e Language is a key component of identity, but is it exclusive?

3 I =2 =7 A —/Communities

o RERaIa=T4—vs/NEpasza=T 41—

o EFDOLIIBEZEZITANDI?

o HHERLHOTLKDHIBRELEDLIIZTFHIFTE D)
o BURHYZRE

o WEEIG : AL /"— v 7l Bh#Es L—7

o MAT:E#EMNIZIa=br—T 3z
o BUEHEITHORERAMT +—T A

e Large vs. small communities
o How do we receive Ijusha?
o How can we facilitate their annual integration?
e Political
o Internal politics: membership basis, associate groups
o Implementation: direct communication
¢ On-going forum for dialogue

ARAFTH NI 2=F 4 —DOEIB/ Ideal vision of JCC (Japanese Canadian Communities)
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Initial language/systematic problems

o Where can now ljusha feel comfortable?

o Provide service/support for new arrivals

o Education/gateway to mainstream society
Expectation for older immigrants to help more recent ones
Stochastic passage from NJCA(New Japanese Canadian Association)to NAJC sub-group
Nikkei community — lecture series in Japanese for Ijusha

o Experience — multi-general perspective
Devise specialized organization to aid with integration
Exchange experience of Ijusha, their stories from Japan
Repository of experiences
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Long term viability of JC : helping new Ijusha to settle
Youth, connect children with history of Canada and Japan
o Exchange programs
o Aids in connecting with language
Connect Jjusha in Japanese Canadian history: visit the internment camps
The value of compliments on language as encouragement
Set up an environment when Japanese language is:
o Spoken regulatly (at Cultural Centet?) (social groups/clubs?)
Ijusha representation on Boards
o Examples: Toronto, Vancouver, Edmonton
Periodic forums to discuss
Community goals in next 10 years for centres and communities (Edmonton), examples:
drop-in centre, language school
Find co-operative projects between Ijusha and Nikkei
Examples: New immigration Act, Ethnic profiling
Focus on EDUCATION ON ISSUES
Social Action Committee
Encouraging critical thinking (activism) among Nikkei and Ijusha
* Participation in political process

O O O O
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GROUP DISCUSSION (ENGLISH) 1
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Delegates from Vancouver, Vernon, Edmonton, Calgary, Winnipeg, Hamilton. Toronto (2) and
Ottawa

(A) - Gaps identified

Nikkei Al Tjusha
Long-time A2 Recent

e A2 can be just as wide as in Al.
e In smaller communities, these gaps may not be present.

e Nikkei Culture needs to be accepted as a unique culture with its own authenticity and not to
be confused with Ijusha Culture.

Nikkei Al Tjusha
Long-time A2 Recent
English A3 Japanese
Japanese Canadian Culture A4 Japanese Immigrant Culture
Within Canadian not yet Canadian Multicultural
Multiculturalism assimilated
into

Identity
*children and grand children of Ijusha?

Nikkei Heritage:

JC experience + Ijusha experience with Canadian society as a common base. - There is a need for a
holistic approach to cross cultural understanding.

Ideals:

- Open and accepting community that welcomes and embraces all Nikkei and Ijusha persons
despite their language and culture.

- Bilingualism: Japanese and English.

- Task oriented solidarity network with a long term vision. Greater consideration beyond
racial identity must occur.

- As the progeny of the existing generation develop in Canada’s cultural Diaspora, assimilation
into Canadian society is certain. Any remainder of Japanese culture and tradition is as a
result of external influences like Japanese language education.
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GROUP DISCUSSION (ENGLISH) 2
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Reasons and expectations for coming: to Meeting Point

Reasons Expectations
e To get in touch with community e Having an open forum with no

predetermined expectations

e To get involved in youth group (Edmonton) | e Achieving results that the NAJC can use

To work at the JCCC, involve Ijusha ¢ (Gaining a better understanding of the Ijusha
concerns and challenges

To find out what’s going on e Learning about different attitudes of groups
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To sort through the conflict within the
community (Calgary)

To find ways of meeting the needs of Ijusha
in the community

To build a bridge between existing
community and new immigrants

To address the need for translation and
dialogue

To learn why there is a gap between Nisei
and Ijusha

To come up with results

To research about diversity stories for Expo
2005 in Japan

To find ties between language and cultural
evolution

Hoping to find out what’s going on

Developing ways to work together among
own members.

Having honest and open discussion in order
to build understanding and growth

Recognizing the Ijusha as the new battery of
the JC community

ME, S, B, AR (SWOT)
STRENGTHS, WEAKNESSES, OPPORTUNITIES AND THREATS (SWOT):

JCABREDEEHED I N—TF
Youth Group affiliated with JCA
o ~THDEETA U ML, 20~304 O HFE
o BRI, fhEMIICERLZH D
o RAUN—=Uy T ST
e SHETIIATzVULDD

e (-7 committee organize events 20-30 attendees
e currently more socially oriented

e membership, exchange students

e some language exchange
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kwa k JCCC
Toronto JCCC
o 27N—TRIIIRIZY
o JCSHEMT DA DT /T 4T 41—
o BAFHDHIEIIA2
o BEZRMMET AN b~OBIMFEIL, 1T LA ERBEE
o M N—TN—HEIBIMTEDLA XN FaARET DI & HE
o SEOREEE (fl : HEBIOHAAFED =2 —RA L H—)

e division between two groups

e many activities organized by JCs

¢ Jjusha attendance is low

e Jjusha organized events, similarly attended by mostly Ijusha

e challenging to create events where both groups will attend

e language is an obstacle (i.e. attempts made at printing bilingual newsletters)

HAHL

Momiji

HAGEZGET AZ v 7B EZ TWADT, SEITRERMETIT AN

o HIEDA L NR=NNRLRoTLEXIE, LVELOBEENY—EZXZFIH
N ?

o HLWHROSEME~D=—XIZEZ5H Z & i

o BN, REHHFLTCHLALIZOWNWTH->THH )

e Japanese-speaking staff in resources, so language is not a prevalent problem.
e Once the current members leave, more Ijusha will use services.

e challenge will be to meet needs of this incoming generation

e language issue, giving tours, inviting public to visit to learn about Momiji

km > b Jccc
Toronto JCCC
o REMEENFIH, WD
o EIEDERE
o HAFEZFETARMNEUNE (RREZEELICHI0DLT)
o - UHDORELE (v F—~ U v)
s ZDTN—T NG A NN E ST D D NFRE
o WOLOMBLEIFRRD JCAI =T —OHER
o BHWERERDITHELE - BENERD
r O 2 =T A DEFEANR—LORIIT VT 4 BT 4 — BT 5
Xy v
o LGSO NREaI 2=T 4 —DSNO ARG, 2Ia2=T7 1 —2MEEIT
5
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large facility an asset, common meeting place

language barrier
o Japanese speakers congregate together, even though they are functional in English.

sansei/yonsei intermarriage
o challenge to gain membership from this group
o do not have the same connection to the JC community as their parents.
o not the same issues/concerns connecting to each other
O gap in activities for young members of community

work place, friends outside of community can pull one away.

why should I be a member of the JC community?”
o need to identify needs
o otherwise community will die.

difficult to bring children into community and to involve them.

need to start now. Cannot expect resolution in short term.

want to give back to the community and reconnect

guilty feelings about community disconnection laid road for community reconnection
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VA =T
Winnipeg
o Wikt HZ— X JCCA
o JCLEBEHORIMITIT T, ZoDaa=7 4 —NHRITEHTHHEN
5
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o BEBFOSMEEISELN? T /7T 4 7 4 —72 EICHMAYIZSZINL T
59

e Cultural centre vs. JCCA
o need to work on 2 communities working together to involve JCs and Ijusha
o want to involve youth
o how do we involve Ijusha? Actively involve them in activities.

N J—IX—
Vancouver
o "oMaIa=T4—MD, EARIEERR AL EL
o JCCA DEHIfE
o AXRVNITZZODITN—TNELIEBEISVE-THFELTWS
o _ODTN—7NHIFEHL WD
o —f e THED X LR—RE U
o JIRHIFFIZHFER DT, BEH LM OTFBE TIHHRIE
o LVIWT TR —FNLE
o HWIMOBEEZEDN, FILWAUNRN—2y TORADEHD D
o FBAER OEFBEIZ OV TOE
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o _ODANEENZSZ LT, WEERMEICERT D
o NFHEFENDANLZ D TOFFEDIHIK
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e cffective working relation between two communities
e JCCA nowin
o events well attended by a good mix of two groups
o two groups work well together
o greater membership of issei/nissei
o Bulletin mainly English, so Ijusha uses other means to find out what’s going on
o need for greater outreach
e young ljusha women make great part of new membership
o awareness of current issues of new immigrants
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e 9good process in terms of human rights development
e identify/language are issues, but not as good a challenge or obstacle as before.
e high intermarriage rate/assimilation

o lack of knowledge of heritage

o being of mixed ethnicity, face difficult challenges

e loss of language in Canadian born individuals
o identify self as Canadian of Japanese ancestry

BNV —T R
Kamloops

o Wikt F— BEEAL =T vT) | JCCA, (L#EE BEZ A N—Ty
7)
o HEIIXIFAD, BLOEN—Fiile L
o HHEIFIMhOT /T4 BT 4 —TILLW
o HWRRANIFFEBEATETIL L
o HEDA U N—[TEEBM-~TETN5
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o UN—TIFENTEANEL o TETEBY, RERITHEBLOSOH D
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o BAEZLLTOINA—TF13720 N, MEMEZK LTV 720

e cultural centre (Ijusha membership), JCCA, Buddhist church (Ijusha membership)

e lack of youth, fading interest — nothing to sustain them
o young people are busy with other activities
o young adults busy with family commitments

e current membership getting older

e How do we outreach to younger members?

e group is getting smaller, board is diminishing

e less than 24 new Ijusha members

e 1o ljusha identified group, they do not feel the need for a separate group

AN V4
Hamilton
o REOHEZ SRS ENTELHIE (NAJC) "D E W) Z EIFTIEL LW
o Xk, BEE., FH
o WM —X— o7 EBEIEMNTH > TH
o IERELIEHIT D, HBAEE LI, 2l 2=T o —IEHEILORENE: (BE%E
BEiDDOTIEARL BUEICIENT)
o BB/ R T ALIBNWT, BEOMELR LT DI H D
0 AIa=T 4—%B|ZRIILL, FEDHDHILEHLTED
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exciting to have national body (NAJC) with potential to link organizations nation wide
o cultural, language, religion
o central leadership, assist with priorities
continuing energizing, potential to revitalize ( link to present, not forgetting about past) with
each new immigrant
potential to maximize issue of language in language programming
o can divide or link us.
o perhaps NAJC can assist with funding for language programming
future immigrants will have new issues
o will continue to perpetrate culture that they bring into our community.
o children of Ijusha will have separate concerns like the current children (Nisei, sansei)

of issei.
FE2U
Ottawa
o SIEDOMHE

ZIMLLT <, KO RERAN MR

R : JCCC ~DRBEF DS D 720

BEHKITI I 2= 0 —PICIERARHGKEZ b> TS (Bl : kiBEHEOETH
DWEERIRE)

language issue

need more accessible larger events

problem: lower attendance by Ijusha at JCCC

Ijusha members have active organization within community. i.e. jjusha women run keiro-kai
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NAJC D&
Role of NAJC
—HRBEE DG DO DT 1 7T Ikt O B 2 BURIZ 3 B 2 72 O Ofi S
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HEHE)

e act as umbrella organization to inform government of need for continued programming for
integration of new Japanese immigrants into Canadian society
e youth programming and development
e address needs and integration of Ijusha into Canadian society
o language classes, shopping, finding professional services (i.e. lawyers, doctors,
housing, abuse counselling)
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GROUP DISCUSSION (ENGLISH) 3
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o FEMZD

o TEXDHZERERD

o FRWELEZFI Lo ApoE AN (BLEREZSE5D)

Why Nikkei and Tjusha work independently within same community/otrganizations.
Exp: to see if there are commonalities in different centers.

e Important for Ijusha to be part of Cultural Centre.
e Continue dialogue between Ijusha and JC.
e Miscommunication, lack of understanding
e Better understanding

e Concrete strategies

e Mentoring

e Real solutions

e Participation

e Ways and means of improving relations

e Bridging gaps

e Adding a voice

e What we can do

e Infusion of enthusiasm
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GROUP DISCUSSION (ENGLISH) 4

H%B
]VikkeiB
Ku‘&‘ Lﬁﬁ‘éﬂﬁfﬂ?
o HHIRZJiEIHDD
o EERROTE®D
o HIMEIEE) 1) ala=kr—Tar ol 2) 7ns 7 L0O%
o T—/LET /L, FEIRIEE
o LD MBAL
o THAIEHE), HEMEZE
o EIEAROITDH
® b\%utu\n&jﬂé
o AR, SUERY, FEIERM., A
o IIa=T 44—t LTOEH#. BR

Expectations
e Satisfy a curiosity
e [Language Tools
e Overcoming language barriers
e DPositive actions 1) improved communications 2)develop programs
e Role models
e Cultural sharing
e More interactions/collaboration
¢ Tind some common ground
e Acknowledge the differences
e Generational, Cultural, Gender, Age
e Sense of community
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GROUP DISCUSSION (ENGLISH) 5

1) ala=4,—Tar (BE. %) / Communications
R RE A

o SIEDEE

o BIEOHM (REE, AT 14— 7 —, BB

o I =l —Ta DR

o P ANRJERREDBHIT )7

o BEHEXT A —T LDXKAN

o AT 47 (B, TLvE, =2a—ALX—)

o T [EHFEEEM

o AF4TIIBITDH, EMETIR

o SiBYH

o EBIIAF LTV kL H—

o 2EMEDEE (Y=THA kU oply)
o KAITHIKL

o MitaIa=T4—TOTH—T A

Problems
e Language Barrier
e Customary Understanding (Attitudes, Body Language), “Customs”
e Communication Traits
e Common Physical Location
e Lack of Conferences, Forums
e Media (Newspaper, Television, Newsletter)
e Bilingualism

Solutions
e Exact translations in media community
e [Language Learning
e Language Exchange Centre
e Directory of all associations — web-site links
o Aska friend
¢ Local community forums
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2) ULEINYD T —V Z#ERFI % / Maintain Cultural Heritage
FRE A

o EW—HAIELDHA

o M MDD DOHIIKRITD

R

AR 2B & T 5

o BEFEZHRANIT—VO—E L THMETD
o FBALE L JCE/BUDIT S

o BEH, ABA

o FIEXPKANEZHELT

o FENMDLIED D

Problems
e Varying introductions to Japanese culture
e Submersed in English culture causing difficulties for Japanese cultural integration

Solutions
e cexchange of JC to Ijusha
e understand Ijusha is part of Nikkei Heritage
e joint functions b/w new immigrants and JC
® promotion, exposure
e via family and friends
e start from home

3) a2 =2=7 4 —~DOBMN/Community Involvement
AR

o PHLDZ2WU

o V—F—TyFITRITD

o —JRIZKILTA—T T

o HOLWAHEMEDORT T 4 TITH L TR LW DR AT LT 2
o I a=f—T a3V

o IHESH

o BINT HWMBEMEEED T

o HOLOXLITHT B IR HIEEAM

Problems
e lack of interest
e lack of leadership

50



Solutions
e open to public
e cncourage volunteers of all ages “It’s fun”
e communication
e mentorship
e creating a “NEED” to come

e overall appreciation of own culture

4) FEfR/ Understanding
o EWZIHIKT D
o FLIMEA <G T D
o EHEWAEETD
o it
e recognize differences
e “recognize” similarities
e “celebrate” differences
e cxchanges

5) tL£H) - BUBRITEZ2 /Social /Political Conflict
R
o BB N—TH
e NAJCITb o LD NV —T b ala=b—a  BIEND0ERDD

o [MAMIORY NU—27 Zi@ L T, “E#fE”
o WEINIZZ &

. MR Ia=s ey

e www. najc.ca “Nikkei Net’Zz 27 U v 7

Problems
e B/W different groups
e NAJC needs to communicate more among other groups

Solutions
e via networking organization
e “CO-ORDINATION”
e changes being made
e communicate from grounds up

¢ Go to www.najc.ca; then click Nikkei Net
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http://www.najc.ca/

FEBEMIZ @I T-1TE OB LB /OUTCOMES

Participants were given the opportunity to select their 3 highest priority issues discussed at the
conference. After participants made their selections, the totals were tallied and the following are the
results of that exercise.

oA
e A

HEEIER - 1) R 2) F 3) |
Priorities: 1) red 2) blue 3) yellow

DAT 4 v T —"F FESINE DM e — BT REPERIL
FiE 5/ Results :

No. 1 : @I =2=4—33 ./ Communication
o SFEDEEAHFITD D
o ikEEITD
o HIFEAREEAZHITO D
o HEOLNWEREIRT S

e [Language barrier
e Conferences

e Physical location
e Customs

No. 2 : ##/Understanding
o EWAFIKL

o HiMEEETHAMMBELED S

e Differences
e Positive
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No. 3 :  3{k#I~VU 7—/ Cultural Heritage

o FfiEL
o ZJNL

o HMEFFLTWL
e Understanding

e Involvement

e Maintain

No. 4 : #3551/ Common Ground

o SR
o« Mk
e History
e Culture

No. 5 :  HRDF ¥ v 7/ Generation Gap

No. 6 : &, BUSHRIEZE/ Social Political Conflict
o X hNU—F T HEIZTH

e Net working

No. 7 : /hEVWaIa=F 14—k ¥ —~F%2MTT/ Reach out smaller centre
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I3k tE4H /FUTURE VISION

2002%12H1H, HIEH
Sunday, December 1%, 2002

RF~DEVa v
1) 2 I =2 =%"—¥ 3 '/ Communication
o E¥EAH 5/ Language learning
WD FELl-oD) £F0 2EL (S5, 20bHEW)
Bf~Dno e—7 n—7
EEWNREET T T A
Z[ERYZRHHER - AR —E R
= REMICH# AL TS
= Fil4 7 & OFIER
» yZTH A NTCHEMMaI =T =2V Y

OOOO%E#

Weekly get (FUN) together: conversation sharing
Government lobby group
National: Federal funded language programs
National: Translation services

* Mandated by National

* Printed media (direct translation)

= Websites, links to communities

O O O O

o =S¥/ Language

DL EED

EENICETE Y2 Y E2IED

BRE, I 2D

NAYV TN TrE

DT HA b ERH (22 =T AR, TATTRE)
DX TYA b TIUFEMLEST (?)

e A RE (BWEIZIETT?)

o O 0O 0O O O O

Social events

National: Education sessions

Produce resource materials (text books)

Bilingual TV

Website: National dissemination of information sharing (community events/ideas)
Streaming Web, radio

On demand video

O O O O O O O
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2)

3)

ALASHE/ Culture exchange

+H A 3Ef# /Understanding
Al a=r—varEESHIET (3= J— 2

Different ways to communicate (Coles notes , Kenichi notes)

At » ~VU 7 —/ Culture/Heritage

BIRE, JRVE D B O BEfiF

—a—h~—DHE

KEHIHE (=—Spala=T =70 s T L)
Ak oAl

SALEIRA~DT 7 & A

HEWRT (HENSHET S HODEN)

Broader understanding of all aspects
Newcomer’s seminar

Ripple effect (Unique community programs)
Evolution of culture

Continuous access to resources

Social perceptions (Educational expectations)
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SEOEHK /SUMMARY

“I—=TFT T RA L MRE

FLTHFRRE/ Identifying Problems

ITN—TTF 4 AT yaldi, ZO2FEDDA hakroaréin, LT, FnFE
Noalao=74—0HRE, TNENOSETHHT LI LB IEE -T2, FDI4,
—FBICPDEA R LT, IV —TBRITT LB T — g UM Thv,

Small group discussion began with introductions, expectations about the conference and descriptions
by the participants of the situation in each of their respective communities in their own language.
Participants continued discussions in mixed language groups and identified key problems. Then the
groups came together and made presentations on their deliberations.

o BAFOEN — IEBELTEE vs. FHEEOB(E
o Holtala=r—ar, B

o BEBLTDLEDOBEEIZLDA N |

o SIEDHE

o AWNIAR (=i, WUHh) Z2EE ST D720 DRk

o HETeIEHRA L DOREME

o HH. BE. AT 4 T — VI 5 EE

o HRDMESITK T 5B 2

e Differences between Ijusha (recent versus established immigrants)
e Miscommunication, lack of communicative understanding

e Jjusha organized events attract only Ijusha

e Language barriers

e Challenge to attract younger generation (i.e. sansei, yonsei, etc...)
e High rate of inter-marriage

e Understanding customs, attitudes, body language

e Lack of knowledge of Nikkei history

f#RZ2/ Proposed Solutions

o TRTOHAANEBEEZZITANIHIMNIZaZI2=2T 4 —ThHDH &

o WEERELHAFED 2FFEMHIER (AU HL)

e WETSHZ L

o SHEDBEZRVMZLZE AHFE : aIa=r—va DR, SFEOZH
HE, BHETv s T A
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I8 A & AR S O R

HLWBEE EOREDT=0D 71 7T AOVEEEZBIFIIEZ S, NAJCO
FFERERE & L Co&E|

HEBTOTa 7T ht hL—=27

TRCOHRDFT X ANMEOT 4 L7 R EWe bAoA FU o

To be an open and accepting community that welcomes all Nikkei and Ijusha
Bilingual English/Japanese translation

Mentoring

Overcoming language barriers, positive actions: improved communications, language
programs/exchange

Finding common ground, acknowledge differences

Role of NAJC to act as an umbrella organization to inform government of the need for
programming for the integration of new immigrants

Youth programs and training
Directory of all local JC organizations, web-site links

TR DORKDYIZIX, BELRDIFENY X Meshic

At the end of Saturday a list of key issues was identified:

1.

2.

7.

H i H

a3 =2 =% — 3 /Communication
S, HIE., WEAYERE/Language, customs, physical location
% /) /Understanding
VY, TR X 72 /Differences, positive
SCALHYIE PE / Cultural Heritage
R, BV | MEEF/Understanding, involvement, maintenance
H38 55 /Common Ground
JEESE . 3k /History, culture
Vrxxb—3T a3 s ¥y v 7 /Generation Gap
HEBOEREEES /Social Political Conflict
* v FU—71EV /Networking
LD /hEunt 2 — & DAL /Reach Out to Smaller Centres

(ZiE, BB T b L b EEL BN D 3 >OMEZ MR L7, FRIZLLTO

WY oT,

On Sunday each participant was asked to identify what they thought was the 3 most important issues.
The results are as follows:

A a=bF—3a rR#ETH % /Communication is key

a. 5o+ /Language Learning
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SEORZH, BNICELEmEG e 75, B - @R —E X, W
e b¥A I~/ language exchange, federal funded language programs, translation
services, websites
b. Z&h/Language
A Ry hOEE, BEOER, 232=F7 44—+ A XU FDWe b¥ A
K ERK /social events, produce resource materials, website for community events
2. A BB % 15 6D 5 /To Promote Understanding
Hip D3I o= — 3 FE/different ways to communicate
3. Ak /B PE / Culture/Heritage
T EEO' I —, EBEIOAR., 50, ZEM R/ newcomer’s

seminar, access to resources, social and educational perspectives

FEDO I, “S—=T 47 « RA L DB, HREBEZEZKODIT A X — M L7
HZEEHT-TC,

Hopefully Meeting Point was the starting point that brought Nikkei and Ijusha together and talking,

TAAN A NITAT A TIZORBY, TAT 4 T71E,. ZNENOHIBTOA X
MZDNBHTLXE D,

Discussion led to ideas and this will lead to local events where these ideas can be put into action.

EDRSLTOLEDIESHE LT 2 L0 b, BREHEF LT T 0J71
HTd, LorL, BREBEZVPHICFZIRODEH LTS Z LR, RERDEIFEE
2o T, BRI~ EDRNDEDTT,

It is easy to accept the status quo instead of trying to affect change and make things better. Nikkei

and Ijusha working together can only bring greater strength and enthusiasm to whatever they wish to
accomplish.

BarDaIa=T 4 —PNEELTWAHMBEIZMTL L 20N ?
Fxrxix, FoLosTE, ZTNEFEVHBZIALAZENTEHDOTLELIN?

What are the challenges facing our community?
How can we overcome them?

HRIZERETH Y, BEFIIRKLROTY,

Nikketi is the foundation, Ijusha is the future.
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#hsa/CONCLUSION

NAJCOI—T 47 « R4y b2iFIEL, REFKCa =7 — OB A ZEET
HZ LT ARz Tz, 2 HIOIEFIZNEDR W & 7 V—T 5N Thi, %
I, 9 TICEELTCWDHDHRIFT A AT 2=T 40— (HBR) &, ITHFEICBELTE
THRNZI 2=7 14— (BEH) OMICHIZDLL REREEOH L o> TV D REA
DIAFEILIZ O RN 5T, 2 I a=h—3a URESH, 2 - SUBAER . + L CEREER
BEBRDY, TORERIEETH D,

W BhELRIZLY, BREBEEN, bR ala=F7 41— ERICLTUINDS
DD, ZORNIIHMET-DENRH D ENRHAIL -T2, ZOBRIE, W FT 4T T
4 T ART (BT X OB ([CTNTET DHENENERT O L 7> TnD, £ LT,
INOLORBEEEZRBE T X, TnThoala=7 —n, LEOHEMER->T
— DR BITHTY, HERAT v Lo TNEDTE,

Al a=r—va il HoHVE SEEEMENIL. BREBEE R TOHE DR
ETRo TS, 198 0HMBYLME, VT 4 vva s an B T7HOHEEKREIL,
[EREDIIL, HULDIFEEEMT D) Lk BT X ORHFEUN O SFED SULHIRTT
DESBHEERRBLTND, HRIFTHXANTI 2=T 0 —1F, ZOF LWBLSEIZEE LT
Wb, BNFL, EBLDOEIICBWTEH, Z0aa2=T 4 —XHABECHET SN L
wrlZRWOOH 5, ZOFEF, HR, BESLS, WAL >THRERMETHY, H
B, b LIZHAADNRAL Y U H L « SR — ERMETHDH Z L v ) M@ osRikic 2k
L7,

SREOMBEIT, e - AR T LW D | ROEFIZORPR>TWD, Figdfifae
OIRTIE, BRI, [lx NOFEZMFT 2 &0 9 BREICHN D, B~ O 72
T7r—F R0, RelE st Eno e, otz ARG
NRTVWED THD, Lo@e, SUbDOMERICHE W TIE, —BMEE VWO ORF— - 2
YETF RN THLEER D,

BRIEAHERRIZ, T Enoaa=7 4 —ICNETLHHETH D, HrzE T720(C
T, IIa2=T 44— ARV NERKT D ET, B ERNEMEICESE Y TR T
BB, Al a=—Ta VRBHICESLAMESL, ADaI =7 4 —nl T
17T MNIBINT HBIREAZEZET S 9 2T, HEREETHEHRRE > TWDZ ENHAL
Tl o7z,

SME L, L2 ORBREHONIL, TNHEIEFETH LT, BRAICTEL LD, E
ELIHENTWELL OMEZREVEZ D Z LICORN -T2, 2EO AL, FFE
R LA 22T A —DOERD DL ThHoTz, ZOEEILZ. NAJC (£
AT HRANBS) EEOMOM GRS, HENS%EART e 775078y b
EIT9 9 2 CHSRIERIR L 70D, ARFHEGOSEREE LT,
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ZOEBENIRT I, BRI SN TV TH A ) AR S & DO5i ) 7R A4
WIVTz, ZINE ORIZILBEOFEFRNEF L, BRI T X ADBIL LN, FOEEZ H
%ﬁmﬁbo#@&ﬁwéhtoNAJC\~74/&°ﬁ4/b£%i %%@5@
IZEBWTHI L, FILOWKE~EEEZRE, 2a2=7 4 —ICHNET D3R & 3t
EIZBWTYH, @%%P@é%ﬁm%to%h%hﬁ%ﬁﬁ%ﬁ%%%ﬁiotxm
HoT=m, T iof%%ﬂtﬁﬁﬁ\i%@ﬁ Hadik~. T LT, FZEMRTHA
L (FREGAONER) 2B 2 EGZEFRE/R T — L~ E Do T2,

The NAJC Meeting Point Conference culminated in a national examination of community
perspectives. The two days of intensive discussions and working group deliberations resulted in the
identification of several key issues that remain major obstacles in overcoming the divide between the
established Japanese Canadian community or Nikkei and the new Japanese immigrant community or
Ijusha. The main obstacles are communicative competency, socio-cultural acceptance and
environmental exclusion.

A further examination reveals that even though the Nikkei and Ijusha originate from the same ethnic
community, there are divisions between these two demographics that share a common origin. This
phenomenon is demonstrative of the societal pressures that exist within the Canadian Diaspora and
the acknowledgement of these issues is significant in reaching a functional medium from which all
parties can come together with common interests.

Communicative competency or language understanding remains at the forefront of barriers that
separate the Nikkei and Ijusha communities. Since the late 1980s, the Ministry of Education in the
Province of British Columbia has acknowledged the legitimacy of languages outside of the official
languages of Canada as being an inherent part of cultural preservation giving way to the statement:
“The death of language is the death of culture.” For the Japanese Canadian community, this harsh
reality has come to fruition. With language support in both the public and private domains, there is a
steady decline in the communicative ability of the community to function in the Japanese language.
This concern is very troubling to both the Ijusha and Nikkei alike and consensus was reached over
the issue of Japanese/ (English or French) bilingual suppott.

The language issue leads into the next obstacle, socio-cultural acceptance. The decline in language
ability has led to an environment where holistic understanding of individual’s actions becomes
misconstrued. It was felt that an aggressive approach to cultural immersion was not acceptable, but
rather that constant and gentle introductions to culture would be more widely accepted for later
generations. Consistency was a key concept in the area of cultural integration and cultural
maintenance.

Environmental exclusion is an issue that crosses all boundaries within the community. It was agreed
that openness and inclusion must be the focus in the design of community events in order to
subjugate exclusion. Issues surrounding communicative competency also revealed some sources of
exclusion regarding the ability of individuals to understand their options in accessing community and
government programs.

The participants revealed their experiences and through this sharing were able to moderately
overcome many of the significant issues identified as obstacles. Solutions were few, yet substantial in
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that the goal of the conference was to empower the community with achievable solutions. The
conference provided an excellent forum from which the National Association of Japanese Canadians
along with local community organizations gained information that provided valuable support to
enable the inclusion of actionable solutions to future program and project initiatives.

Strong working relationships emerged from the conference that have coalesced individuals and
organizations that would have otherwise remained exclusive in their function. A common
understanding was achieved amongst participants and a consolidated determination was reached in
order to bring the obstacles facing the Japanese Canadian community to a head and overcome them.
The NAJC Meeting Point Conference was successful in all regards and has opened the road to new
friendships, a deeper understanding of cultural divides and a common purpose within the
community. The knowledge gained by coming together with differing expectations, has led to the
realization of a collective agenda resulting in achievable goals within a practical paradigm.
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SFHD AR P —/SPONSORS

DXBERANCBNTL EES o R — MW LET,
Thank you for your support in making the conference a success.
(IEARTE)  (in random order)
Canadian Heritage, Multiculturalism Program, Show Flex International Inc., Sanko, Sasaya

(Restaurant), Nakamura Bakery, Edo (Restaurant), Ozawa Canada Inc., Toronto Japanese
Canadian Cultural Centre, and The National Association of Japanese Canadians (NAJC)

RNZ T 47 /VOLUNTEER
I DEBREEDOHREBFELUV ZEWVWELEUTORTI U TA TDHRZ, HY N
LHTE&WE LT

Also, special thank you to the following volunteer translators from our community to help
the NAJC Meeting Point Conference Steering Committee for this report.

Chami Kimura, Michiko Liaguno, Kaori Sato, Michiko Toyooka, and Robert Bessler
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BB x ThleoTETd_XTONAF=T,% L
TEDEZF EHNTND Ax~

To all pioneers who came to this country with dreams.

And to all those who continue to believe in those
dreams and carry them forward.
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ANNEX 1 - 1996 Census: Ethnic Origin and Visible Minorities

Table: Visible minority population by group
1996

Total visible minority

_Populaton 3,197,480 100.0
Chinese 860,150 26.9
South Asian 670,585 21.0
Black 573,860 17.9
Arab/West Asian 244,665 7.7
Filipino 234,200 7.3
Latin American 176,975 5.5
Southeast Asian 172,765 5.4
Japanese 68,135 2.1
Kotrean 64,835 2.0
Visible minority, n.i.e.(1) 69,745 2.2
Multiple visible minority(2) 61,570 1.9

Ethnic Origin by Province, 1996 Census

North West Tetritories 35
Yukon 50
British Columbia 29,815
Alberta 8,275
Saskatchewan 420
Manitoba 1,670
Ontario 24.275
Québec 3,035
New Brunswick 50
Nova Scotia 360
PEI 95
Newfoundland 55

Total Population of Japanese
Origin 68,135
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ANNEX 2 - 3RE B X OERE 0¥ /OPENING SPEECHES

Keiko Miki, President of the NAJC
ENFHLERANGE BZR7A2 2K

2Hh T HARANHE (NAJC) FITEEREZRELLT, 22 R FTONAJC O
R=TAVTHRA U MREICBINT S 5T, AL LEANZLET, ZORFET,
ARAFTENE L2 EbERIEN T HICBEL TEEBEFTL/HOEGLE, BRIGELA
2oL, a2 =T /—THILLEH LA DBEREEIGERMIELET, =
DO RIT, I = I 2 =7 — S HURDS, [ERIESLT 2 7 ik & VEE)IC ek
#aRizdTLX I,

ZOEFEOHMNL, MENAEWVWEFZ, AVOERELZ T D2 LicdhH 0 £,
FIUZ L - T, WEIFEL TV, T, f[FRIE 2V 2 58 2 M A 5 E - BfE 2@
LCHRR T2 Z LKL NG TT, xm®EM#%mém\ﬁLw%ﬁ XoT,
G ETEEIRERIEO N D Z E 2R L 7, &EMIC, R bo BRI, FA2D
BTN —FEIZEE, BRI a=7 & DT XK E%#é Lizh ET,

DT, W TFTHF ORI 2 =T A= DFERICOWVWTEBR L TWET,
194o$ﬁ AT EHRICGEmEE LN, IWAFTICELNTZRER, IEHRAE HRA
&@%ﬁ$ﬁ95%%iﬂb\%%@EK%%%%&«@@&%@@ﬁ#?EM\éa
TR MD BRaIa=T(—3fiiccs b anTnET, BRAYO D F X ~DF
1 25EF2#I, A-bECCEERMBBEIZOWTHE LAZDLIEEEITH DI,
151 bl ATAY- S

1 0 HD NAJCHFRMRE T, FFEZESIE. NAJC O MO UET &7 LKA R
(FEDIESZBZFED 5, @ ZEERD D, A RHEOHEREZR5) DXHD=H
KW LE L, ZOBRITHEICOWVWT, Zhnbbo L HIZTSHZETL X 9,

HFEUA = ONREE ZORHBIED LD OEEENE LT FI o h X BUF.
Canadian Heritage (%774 %iﬂfﬂl%) EHOBERLET, ZORHEOEEEZERE,
Vrx—UARy Ty —HEIAELESELZHB LT IS oEELZESICEH LET, £
k\%ﬂ/%%@%@aiﬁﬁ@%@iléA$ DERFEZRIDSHEDT-OIZEHBLL T
FTEoB®TORT U TAT . AR —IZbBILER AT EBWET,

KRERZLEZ—ODOSVELE LY., ZORRICEHICRE T TFEo=ME L RFED
TR B LW E R WET, a2 =27 /—ROADOKURRHISIMENT, 9
AL EHWET,

AT, BLOLWERKRIZRD Z L 2T0 £3, Bk NAJC ZETOSINE DT & IGHE)
TEAHZELEFHLAICLTONET,
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On behalf of the NAJC national executive committee, it is my pleasure today to welcome you to the
NAJC “Meeting Point” Conference here in Toronto. This conference brings together Japanese
Canadians and more recent Japanese immigrants to Canada, the Ijusha, and promotes open dialogue
and new working relationships in the community. The outcome of this conference will be critical to
the future direction and activities that will be established in the local communities and organizations.

The purpose of this conference is to learn from each other and about each other, to appreciate one
another’s culture and aspirations so that misunderstandings that have existed in the past and that
may develop in the future can be resolved through mutual respect and understanding. I hope that the
objectives of the conference will be met and that joint projects and activities can be organized in the
future as a result of this new partnership. Ultimately, our goal is for all of us to work together to
contribute to the Japanese Canadian community and to the greater Canadian society.

This conference is about the future of the Japanese community in Canada. As a community that was
widely dispersed and interned during the 1940s, the intermarriage rate stands at more than 95 percent
and with limited numbers of post war Ijusha coming to Canada, the Japanese Canadian community
as we know it today is under threat. On the 125" anniversary of the first Japanese immigrant to
Canada, it is appropriate that we hold this conference at this time to discuss issues that are important
to all of us.

At the NAJC Annual General Meeting in October, Council approved the revised constitution and
by-laws for a new organizational structure that will be more inclusive by offering full memberships to
organizations, individual memberships and associate membership to a more diverse and changing
community. You will be hearing more about the implementation process that is taking place.

I want to acknowledge the funding support from Canadian Heritage for the Meeting Point
conference that will help bring representatives together from all the centres.

We are grateful to Yumi Schoenhofer, Chairperson of the conference and the members of the
Planning Committee for the organization of this conference. Many thanks also to Koko Kikuchi the
coordinator in Toronto and all the volunteers and sponsors who are contributing to the success of
this weekend. Your contributions are greatly appreciated.

Last but not least, I want to thank you the participants and representatives for taking the time to be
here this weekend. We are very glad you could come to be a part of an important moment in
community development.

My best wishes for a productive and enjoyable conference. The NAJC looks forward to working
with all of you in the future.

£ brur b BEARERESE JEEE

Consul General of Japan, Takashi Koezuka
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ARHIFTHARREF L LTIOL ) ICHERZEOMIATRE TE . HEFILRICE
I/\jz‘j‘o

HF AN D BRADPMELDOWTLIR 1254/, ZOETAEELLEY L) BARAN
1, AR D 2 WIESUEIBLR O 72 O\ —BFIZIET D 2 It K. B2 &8
LW&%&?6&<@E&LTﬁOT<5ﬁﬁﬁﬁi\Eﬁﬁiodﬁfﬁbi?o
1996 FEOEBFHEICL D E, BT XIZIFHRANEBEES b N R T —N—%H
DMZ L THR 68,000 NZEWD EWD Z & TY, ZoHFZHDRDIZATINTL L I,
EEIODITHRANTHSTHOHDEZRIC [T XN EEXRLTGHEARICEZZAL
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TIHEHEH DR E D TN E L,
Ladies and Gentlemen:

It is a great honour for me as the Consul General of Japan to be invited to say a few words at the
opening ceremony of this important conference.

For the last 125 years, since the first Japanese individual settled in Canada, there has been an increase
in the number of Japanese people who wish to live in this country, either temporarily to pursue
growing business, educational or cultural interests, or as immigrants who chose Canada as their new
homeland. According to the 1996 Census, there are about 68,000 persons of Japanese descent in
Canada, most living in Toronto or Vancouver. This is likely lower than the actual number, given that
some people of Japanese descent identify themselves simply as 'Canadian' on census forms. Over
the past five years, the number of Japanese immigrants to Canada per year has increased steadily,
from 971 people in 1997 to 1,649 people in 2001.

The war time internment has left scars on the minds of many Canadians of Japanese descent, who
were subject to outright discrimination during that time in history. Thanks to the tireless and
commendable efforts of the National Association of Japanese Canadians, the issue of internment of
Japanese Canadian civilians during the Second World War was addressed in a respectable manner.

New Japanese immigrants and Japanese Canadians both benefit from the presence of each other.
The contribution of a vibrant, growing Japanese Canadian community to Canada's cultural mosaic is
considerable. For three, four, and now even five generations, Japanese Canadians have built a
positive reputation in Canadian society. These efforts ought to be appreciated by the newly arriving
Japanese immigrants who can now live and work here free of the old hostilities or the need for
special caution in their immediate community.

Generally, Japanese Canadians made strenuous efforts to adapt themselves to the Canadian society.
This is the basis of their success today. In some instances however, this has lead to a slow erosion of
their connectedness to the Japanese heritage, way of life, customs and language. A high percentage
of intermarriage may precipitate this process.

The acceptance of new Japanese immigrants gives a fresh impetus for Japanese Canadians to revive
their connectedness to today’s Japanese society through mutual contacts, interaction and
collaboration in many different fields. In addition, we must not forget, that, although from a
Canadian point of view, today’s Japan may appear homogenous, in fact, it is quite diversified, due to
generational and geographical differences. It is becoming more and more diversified which is a
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reflection of the dynamism of Japanese society. The constant inflow of Japanese immigrants helps
renew an encounter with a new or a different Japan. Due to a shared love of and commitment to
Canada, the transfer of new and different elements through the immigrants could be even more
efficient and direct than through Japanese nationals who may stay here only for a limited time. The
long-term viability of the Japanese-Canadian community would therefore be enhanced by the
acceptance of Japanese immigrants.

In a sense, relations between the new Japanese immigrants and the Japanese Canadians parallel
relations between Japan and Canada. Through a willingness to engage in open communication, and
by ensuring a steady flow of information we would surely learn that the similarities between the two
are much more substantial than the differences.

I would like to urge all the attendants of this conference to reflect on this issue, assess how much the
Japanese immigrants and Japanese-Canadians have in common, and explore constructive ways to
work together to build a strong Japanese-Canadian community across Canada - one that recognizes
and appreciates your shared heritage.

Thank you

he b BRUEREEEER  ~—T A/
Marty Kobayashi, President
Toronto Japanese Canadian Cultural Centre (JCCC)
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Good Morning Honoured Stage Guests, Ladies and Gentlemen:

Thank you very much for asking me to speak today and for choosing the JCCC as the venue
for this very important event. This is the Meeting Point Conference and at the JCCC we are
working to create a space that will be considered a Meeting Point for g/ members of the
community. We are a very diverse community —perhaps the ultimate example of cultural
integration.

Many Sansei of my generation choose social circles based on common interests rather than

genealogical commonalities. I’m in the minority when it comes to this! As the President of
the JCCC this makes my job difficult when Nzkkes~jin ask me, “What does the JCCC have to
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offer me? I don’t choose my friends by ethnicity and I have no deep interest in Japanese
culture”.

It also troubles me when new immigrant Japanese talk to me of the difficulty of connecting
to the descendants of the pre-war immigrants — not feeling welcome or “connected” to the
JC community. Other than physical characteristics we might share due to our shared
Japanese DNA, what do we have in common? What is the common ground on which we can
meet?

I believe the answer is heritage. Heritage meaning a combination of culture, tradition, history
and time. All of us, from Manzo Nagano through to a shinijusha who may have only arrived
here last month, are part of the same continuum of the Japanese Canadian experience. We
may exist at different ends of the JC spectrum but we are still irrevocably linked. We both
have a great deal to learn from one another.

I like to think that one thing that will play a key role in strengthening connections within our
community is Heritage. This is why we are so excited about the creation of the Canadian
Nikkei Heritage Hall within the Centre.

The Canadian Nikkei Heritage Hall will endeavour to accomplish a number of very
important tasks: One will be to highlight the common bond that all Canadians of Japanese
descent share. The other is to tell a story.

It will introduce the culture, history and legacy of the Japanese Canadians to all Canadians
while creating a tribute to the history of the Nikkei community and their contributions to the
building of our nation.

CNHH will educate all Canadians on the importance of heritage, tolerance and cultural
understanding.

It will also provide a space for Pre- and Post-war Japanese immigrants and their descendants
to congregate, thus acting as a “living museum” and a focal point, a meeting point, if you
will, for the community.

The Heritage Hall must also act as a bridge to link generations within the Japanese Canadian
community: connecting younger generations to their roots and providing the means for the
continuing evolution of the community.

The history of the Japanese Canadians encompasses a story of courage, determination, pride
and resilience, as well as striking incidents of persecution and ultimate redress. Our history is
one that contains valuable lessons for new generations of Japanese Canadians, for Canadians
of all heritages, and for visitors wishing to benefit from the lessons learned in the world’s
most culturally diverse nation.

The Japanese Canadian Cultural Centre is powered by goodwill, and generosity of spirit both
from the New Immigrant and Pre-war Nikkei community and its descendants. I hope our
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efforts to tell the Japanese Canadian story to all Canadians will also help to create bridges
within our own community.

Kokoro kara arigato gozaimashita.

ey b BRIEERMEER Y=—hX ARy,
James Heron, Executive Director
Toronto Japanese Canadian Cultural Centre (JCCC)
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Thank you very much for the opportunity to speak this morning.

As Marty has said, we are working very hard to create a cultural and community nexus where all
Japanese-Canadians will at home. I think that is why we are so pleased to be able to act as a venue
for this conference. What you accomplish here this weekend will profoundly impact our Centre, its
operations and its future directions.

I suppose to the uninitiated, the Japanese-Canadian community and its culture would appear to a
single entity. But as you know, the community is very much bi-cultural in nature.

This is not something to be changed, of course. In my experience it strength, but also something that
cannot be taken for granted or ignored.

I had the opportunity to live in Tokyo for 5 of my 10 years in Japan. You learn some things very
quickly as a resident of that city; for example, the ability to shoehorn yourself onto a morning
subway that is already full to 200% capacity. Another lesson concerned geology, specifically plate
tectonics.

As you know, Tokyo is built over a major fault line. Most days you don’t think much about those
fault lines, but occasionally, when you are shaken awake in the middle of the night or you find
yourself cowering under your desk at work, you are reminded of the invisible forces constantly at
work beneath your feet.

I think the fault line is a useful metaphor to describe what occurs when two cultures come into

contact (in this case two cultures within the same community). It a place of great energy and
excitement but also contains the possibility of friction.
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Both the geological and the cultural fault lines are invisible to the naked eye, unavoidable, potentially
powerful — by the time you realize it is there the damage may already be done. This friction must be
managed. Friction is occurring without anyone realizing it because people are applying their own
cultural criteria to their expectations or reactions to a given situation. This also applies to
communication styles. As a result we are faced with the danger of unacknowledged
misunderstandings, unintended sights and building resentments.

What is needed in these relationships then are the same qualities that are built into building that are
built on fault-lines. I imagine some of the super skyscrapers in West Shinjuku. These are buildings
that are designed from the foundations up to deal with the fault line

They are flexible: they can tolerate sudden, unexpected shifts — they bend rather than break. They are
resilient: they are able to withstand repeated shocks without sustaining major damage.

For a community the key design components of these foundations to this are knowledge, patience,
openness and goodwill. In my experience these are all defining qualities of the Japanese Canadian
community.

This weekend I hope you will strengthen these important foundations and create designs to assure a
long history of co-operation, mutual understanding and friendship. I wish you, the architects of the
community’s future, a positive and productive conference.

NAJC I —T A I HRA v MNEEZBE NAJCZE#EE Tz—rFy 77 —HE,
Yumi Schoenhofer, NAJC Meeting Point Conference Chair/NAJC National Director
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My name is Yumi Schoenhofer. I live in Ottawa, Ontario, I am the conference chair and also a
national director of the NAJC.

According to the latest study by the Canada census, Toronto is the largest Japanese Canadians and
Japanese populated city in Canada. Today we have the ideal honourable guests on the stage to
reflect “the meeting point” of Japanese and Japanese Canadians. Consul General Koezuka-san,
Marty Kobayashi-san, president, and James Heron-san, executive director, both from the Toronto
Nikkei Kaikan and Keiko Miki-san, president of the NAJC which organizes the conference.
Thank you very much for being with us in the opening ceremony.

I also would like to take this opportunity to extend the warmest welcome to all the participants
across Canada to this NAJC national conference, ‘Meeting Point’. We have delegates and observers
here from 23 groups and organizations including the NAJC chapters and the government across
Canada.

So that we can quickly get a better idea of where we are all from, [and also to get in a little morning
exercise], I’d like you to stand when I call out the name of your city: Vancouver Island, Vernon,
Vancouver, Kamloops, Calgary, Lethbridge, Edmonton, Winnipeg, Thunder Bay, Montreal, Ottawa,
Hamilton, Burlington and the host city, Toronto and U.S.Al

I’d also like to introduce the NAJC national executive.... and also, the national conference

committee and the NAJC administrator that have worked hard to put on this NAJC Meeting Point
conference.
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Next, let me announce the generous sponsors of this conference, (other than the NAJC). Without
our other sponsors, this conference would not have taken place. 'The NAJC would especially like
to thank The Honourable Jean Augustine, Secretary of State for Multiculturalism and the Status of
Women and the Federal Department of Canadian Heritage for their very generous financial support
of this conference. The Multiculturalism Program of Heritage Canada is funding about half of the
conference budget. I am very happy and relieved to know that I do not have to sell my kids to the
Cercle du soleil in Québec any more...

Our local Toronto sponsors are, in random order, Show Flex International Inc. which is funding
most of the conference participants’ land transportation costs in Toronto, Sanko, Sasaya Restaurant,
Edo Restaurant, Ozawa Canada, and Nakamura bakery for their generous food, beverage and cash
donations.

Please show your appreciation of our sponsors with a generous round of applause. Thank you.

I immigrated into Canada 13 years ago due to my marriage to a Canadian. Like all of you here, I look
after my children, including a set of twin boys, and do a lot of work in our community to ensure that
our children have a rich life in this country.

Throughout the 13 years of my life in Canada, I am always facing two major hurdles. The first one is
language. I often have difficulties communicating not only with people outside the Japanese-
Canadian community but also within our community.

The second hurdle comes as a result of my background as a Japanese woman who was born and
raised in Japan. My “common sense”, habits, perspectives, and expectations can be, and frequently
are, different...and these are always being challenged, even within my Japanese Canadian community.

The overriding goal of this conference is to improve the relationships between Japanese immigrants,
and Canada born Japanese Canadians. For years, we have heard, seen and experienced the difficulties
that both parties often have in working together for the sake of our communities. Japanese
Canadian communities across Canada have been facing many crucial issues, such as maintaining and
increasing membership in our organiza